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Step-By-Step Guide to Access the Go Digital Advisor

To begin, visit the CTO-as-a-Service platform and select the Go Digital Advisor

Find the right tools for your
business needs

Whether its improving your business operations, reducing cost or boosting profits,
you can grow your business through digital!

© Browse Essential Business Solutions
From accounting & finance, human resources to sales & marketing, discover
business solutions with up to 50% grant support.

Explore Essential Business Solutions |

© Find solutions for your business needs
Find solutions for your business pain points and discover matching
solutions with grant support.

Go Digital Advisor
© Boost productivity with GenAl

Get the right GenAl solution to boost productivity, enhance efficiency, and
do more with less!

GenAl Navigator )

Step 1: Click on the Business Area you want to improve

CTQ Start End @ Go Digital Advisor ®

Start by choosing the business area to improve:

ot o

Sales & Marketing Human Resource Operations

B

Cybersecurity Sustainability

@IMDAsg | #IMDigitalArchitect www.imda.gov.sg



https://go.gov.sg/cto-as-a-service
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Step 2: Click on the Challenges you are experiencing

CTO Start e End ® Go Digital Advisor ®

What challenges are you experiencing in Human Resource?

Payroll, claims, and staff leave are all handled by hand—it's messy and time-consuming.

Not enough staff to handle HR work smocthly—things get missed and take too long.

It's tough to keep track of when my staff are working, on leave, or doing overtime.

Hiring is messy—hard to keep track of job applicants and follow up with them easily.

Step 3: Select the Feature(s) you would like your solution to include and click Next

CTO Start esssss—— End e Go Digital Advisor @

Which features would you like your solution to include?
Select all that apply

Centralise employee data management across HR functions

Automate clock-in/out and link to payroll

Track staff well-being and health data

\/ Back \\ @
o |
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The recommended pre-approved solutions with grant support will be listed

Recommended solutions

These solution(s) will help you manage your chosen business challenge under Human Resource.

BUSINESS CHALLENGE
Payroll, claims, and staff leave are all handled by hand—it's messy and time-consuming.

Human Resourcs Management System (HRMS)

Highest Rated WhyzeHR

Lowest Rated by Whyze Solutions Pte Ltd

) ) 47 26 verified reviews @
Highest Price
Cloud-Based @) Flaxible Work Arrangement Enabling Sokutions @ VA Conduucted @)
Lowest Price
Additional Features
+ Track time & attendance + Track health records

+/ Enhance operations
Starting from

530 51,900

(price after grant) )

Core Features

Human Resource Management System (HRMS)
QuickHR
by Enable Business Pte. Ltd.
4.6 27 verified reviews @

AlEnobled @  Cloud-Based @ VA Conducted @

Additional Features

+/ Track time & attendance /' Track health records
Starting from

529000 $1,450

(pric after grant) @

Core Features

Human Resource Management System (HRMS)

Adaptive Pay

by Adaptive Cloud Systems Pte. Ltd.
45 26 verified reviews @

Cloud-Based @ VA Conducted @

Additional Features
 Track time & attendance /' Track health records
+/ Enhance operations

Starting from

52000$1,520
Core Features (price ahtar gront) @

View Details

1to 3 of 23 items




